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SUBJECT: Forum for Veterans in the Federal Government

F As part of the U.S. Office of Personnel Management’s (OPM) efforts to both improve the
hiring process and support veterans’ hiring, Deputy Director Howard Weizmann is
seeking to meet with a group of recently hired veterans to learn more about their
experience finding and applying for Federal jobs following their military service. Deputy
Director Weizmann would like to hear directly from veterans what worked well and what
areas may need greater attention from OPM.

We are asking you to identify one newly hired veteran in your agency to participate in
this forum. We are asking only that your agency’s veteran be someone hired within the
past year directly following their completion of a military tour of active duty.
Participating veterans will meet at OPM on Wednesday June 11, 2008 from 10:00 a.m. -
noon to discuss their experience with the Federal hiring process.

Please have your agency’s nominee contact OPM’s Dave Herman no later than Friday,
June 6 at either 202-606-3736 or david.herman@opm.gov. Mr. Herman will answer any

questions your nominee may have about what is expected at the forum.

Thank you for hiring America’s veterans and for supporting this effort.
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